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Universalist Church Creates
and grows an inclusive
community connected by
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and
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Welcome
Here we are, two thirds of a way through our interim time!
When we decided to extend the interim to three years, little did we know we
would still be contending with the pandemic two years in. COVID has made some
of our interim work more difficult, but we have accomplished a lot even so. And
most importantly, we are able to be together again, in person and online.
We closed last year’s annual meeting (held completely online) by envisioning
what we would create together during this church year. Words like community,
justice, love, joy, and home rose to the top.

And, indeed, these are the themes we saw throughout the year.
This second year of interim appropriately saw us look inward - to share truths
and stories of past ministries, to experiment with new ways of connecting and
staying connected, to create ways to engage in transparent and shared
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leadership among congregation, board, and staff. We enjoyed vibrant worship,
music, and new family services. We came together through volunteer services to
each other and to the larger community. We continued to protect our most
vulnerable members with thoughtful covid policies. And we boosted our financial
health with year-round stewardship, legacy gifts, and increased pledge
commitments.
We have been thrilled to welcome many new members and friends, while sadly
losing some dear friends: Irene Burkner, Ray Guth, Mary Emily Copperud, and
Clarli Wilson.
We hope this annual report and the May 22nd annual meeting capture some of
the joy, honesty, and optimism that we feel in our congregation. We celebrate
the progress we’re making together, and are energized for what’s to come this
next year.
We are honored to serve Neighborhood Church at this exciting time of
possibilities.

Rev. Dr. Terasa Cooley
Interim Minister

May 15, 2022
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Section I: Progress Report

Neighborhood Unitarian Universalist Church Interim Ministry
The Purpose of the interim ministry is to help the congregation:
•
•
•
•
•

Claim and honor the past; heal griefs and conflicts
Illuminate our unique identity: strengths, needs, challenges
Clarify the multiple dimensions of leadership, both ordained and lay
Renew connections with resources, within the UUA and beyond
Renew vision, strengthen stewardship, prepare for new professional
leadership and engage the future with anticipation and zest

The Board has set five Goals for our interim ministry that are supported by six
commitments (see next page):
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Interim Ministry: Five Goals and Six Commitments
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2021/2022 Progress Toward Interim Ministry Goals
This report summarizes the actions and describes the progress in each of our five
board goals. This progress is only possible because of our partnership with you,
the congregation!
Goal: Heal Relationships

2021/2022 Actions

Build trust

Under the Hood governance newsletter every
six weeks
Open invitation to board meetings
Board patio discussions monthly
th
Listening sessions tied to interim, 8
Principle, governance
Ministerial misconduct letter, community
meeting, board office hours - Dec - Jan
Board members visit staff meeting for
connection and input - Jan
History workshop - March

Heal relationships among
members, board, and staff

From Rev Dr Terasa Cooley, Interim Minister
From the beginning of my time with you, it was apparent to me that this is a
community that loves and cares for one another, even if some relationships had
been dinged or damaged over the last few years. The ability to talk about the
misconduct of Rev. Lissa Gundlach was, I believe, incredibly healing, as we were
all able to have the same information about what happened. The Board has
reached out to staff in a particularly caring way, and the staff are able to move
forward.
An important part of interim ministry is to acknowledge the past. You have
already been on a road to doing that with the Truth and Reconciliation work,
and the workshop on history highlighted the significant experiences in ministries
past.
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Simply being together again has been healing in and of itself, and as we’ve been
able to share food and fellowship, we can be with one another with lighter
hearts and connected spirits.
Goal: Sustain Financial
Health
Increase transparency of financial
processes

2021/2022 Actions
Quarterly Treasurer updates in Under the
Hood newsletter

Stabilize annual giving

Launched year-round stewardship team
with prioritized calendar of fundraising
efforts
Re-launched Dining for Dollars… and More
Created Café Press site
Continue to update Realm

Prepare for the future with
increased reserves and
endowments

Increased general reserves from $0 to
$83,000
Increased maintenance reserves from
$192,000 to $260,000+
Growth of all investments combined from
$661,000 to $762,000+

Identify ideal diversity and mix of
revenue sources

Building new non-pledge sources

Assess staff structure for current
and future needs

Conclusion that we have the right staffing
mix; revenues are currently insufficient
Budgeting for alternative approaches

From Andy Eaton, Treasurer
We are well on the way towards stabilizing our finances, due to a combination of
careful management of expenses and the benefits of one time COVID relief
funds. We finished the prior year with a surplus and during the current year we
have consistently built up our available cash and with the COVID relief funds
begun to rebuild our General Reserves and have taken the Maintenance
Reserves from well below full funding to a level that is close to what the by-laws
require us to have as of June 30, 2022. This represents the first time in a number
of years that we have been able to grow reserves rather than draw them down.
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Through the careful financial management skills of Elizabeth Campo, our
Director of Operations, we have controlled our spending under an austerity
budget. Some one time revenue sources such as Spirit Foundation grants
provided sufficient funds for us to give bonuses to staff that were the equivalent
of our targeted cost of living increases. Kudos are also due to Eddie Martinez,
Facilities Supervisor, for controlling expenses while continuing to improve our
physical plant. The finance committee has provided extensive oversight
throughout the year.
Even with the market volatility our investments (primarily various endowments)
have grown over the year in spite of taking budgeted money out for operations.
We anticipate finishing the year with another surplus to continue building
reserves, as long as pledge payments continue to stay on track.
The following members and friends donated to permanent funds such as
endowments in the current fiscal year:
•
•
•
•
•

Deborah Bieber
Andy & Barbara Eaton
Joy Healy
David Kronberg & Cindy Stone
Kazuko Wing (estate of)
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Goal: Reimagine Governance
and Accountability

2021/2022 Actions

Create an effective, inclusive,
equitable governance structure

Governance listening sessions
Governance workgroup gathered data
from other congregations
Report of findings and recommendations
will go to the Board in the summer of
2022

Articulate roles and accountability
(congregation, staff, ministers,
board)

Governance work group is addressing this
top

Increase transparency of
governance processes
Recruit and develop lay leadership

Under the Hood governance newsletter
every six weeks
Recruited new lay leadership for multiple
groups and committees
Promote district leadership development
opportunities

From the Governance Workgroup
The Governance Workgroup (James Coomes, chair; Mae Colcord, Kathy Goodson,
Randy Hall, Audrey Vaughan, Margaret Wilcox) sought to address our definitions
and commitments in governance, and to clarify roles, authority and
accountability between the minister (and by extension the staff), the board and
lay leaders, while connected to healing, leadership development, “right-sizing”
for our congregation and support of current endeavors. Our guidance came from
the wisdom of the spring 2021 governance task force which included visioning
for our work and a thorough review and comparison of the range of governance
documents from across the member congregations of our denomination,
including our own bylaws and policies.
Maintaining an awareness that we are a community of communities and are
undergoing healing and progressive transformation, the Governance Workgroup
reconstituted in the summer of 2021 and reviewed existing practices while
members participated in the gatherings and activities of the congregation
throughout the fall. Significant opportunities for listening included participation
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in Transition Team and 8th Principle listening sessions, various readings
recommended by our interim Senior Minister, and both attendance and active
participation in a congregational meeting which openly acknowledged the
recent challenges of the church and a community discussion on the path
forward.
In the Winter and Spring of 2022, workgroup members held a series of listening
sessions identifying 14 themes related to our collective understanding of church
governance. These themes include: spiritual guidance; committee structure,
processes and organization; Committee on Ministry (and the relationship
between the Board, Senior Minister and the Congregation); anti-racism and antioppression; leadership development; transparency and communication; church
staff; bylaws and the policy manual; policy governance; congregational
meetings; and, a shared vision of the future. Recommendations and proposals
for additional discernment by the Board will be presented in a later final report.
Goal: Reinvigorate Mission
and Purpose

2021/2022 Actions

Re-energize ministry and worship
experience

Returned to campus… twice
Hybrid approach with live YouTube, zoom
coffee hours

Engage across the congregation in
conversation about mission

This is best accomplished through inperson activities; more to come in
2022/2023

Continue to educate and build antiracist durability

8th Principle committee:
Held listening sessions (notes)
Built an educational web page
Led a worship service
Hosted Caste book discussion group

Create multiple opportunities for
engagement in the community

Met with the neighbors on Arroyo Terrace
Began to build connection with Scott
United Methodist Church
Ongoing social justice, YRE, and pastoral
care connections with the community
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From Rev Dr Terasa Cooley, Interim Minister
Coming to terms with who you have been in the past helps to set some
intentions for the future. The Truth and Reconciliation and 8th Principle work
we’ve engaged in has already indicated desires for who you want to be in the
future. Much of the visioning work during an interim happens in the last year,
and, together with the new search committee, we will start to build a picture, not
only of the kind of minister you wish to partner with, but also what you, as a
congregation, are willing to build toward together.
Goal: Complete a Successful
Search for Settled Minister
Fully engage congregation to develop
our view of effective ministry for
Neighborhood

Educate and engage congregation in
all dimensions of search process

Engage whole congregation in
recruitment of search committee,
inclusive of people from different
aspects of congregational life who are
dedicated to the church as a whole

Emphasize quality of choice over
expediency of time
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2021/2022 Actions
Visioning Ministry listening sessions –
Oct - 60 participants shared treasured
and disappointing experiences with
previous ministers; wishes for the next
Past search committee lessons learned
- Nov - two focus groups of past two
search committees
Congregational town hall – Dec - 120
people addressed search process and
worked toward shared understanding
and healing re: ministerial misconduct
Beyond Categorical Thinking workshop
– April
Board adopted a search committee
selection process and job description
from the Transition Team - Dec
Engaged congregation re: search
process and candidate recruitment –
Dec - Apr
Received 18 applications and selected
seven for the search committee, to be
elected at the annual meeting – May
Included in the Search Committee
charge, we assert that there is no such
thing as a failed search; the search can
continue beyond one year if the right
match is not available
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From the Transition Team
The work on this Goal has been led by our five-member Transition Team (Frank
Colcord, Corinne Grant, Eugene Hutchins, Kim Hayden, and Ferol Mennen), who
have partnered with Rev. Terasa and the board on all transition-related efforts.
To specifically identify the slate of Search Committee members, offered for
adoption at this year’s annual meeting, transition team members were joined by
three elected representatives: one member from the Nominating Committee
(Helen Stapenhorst) and two Board members (Andy Eaton and Mirna Peterson).
The Ministerial Transition webpage details the tasks, timeline, and
responsibilities involved in this important process. Materials, notes, and reports
from each step of the process are available to review and will continue to be
updated as the process unfolds over the coming year.
Our interim period and search process are informed by the latest thinking and
lessons-learned from the UUA, other congregations, and from Neighborhood’s
own experience with previous ministerial searches. Over the past year,
congregants and past search committees have been engaged in multiple small
and large group listening sessions to gather thoughts, insights, and experiences
to inform critical aspects of our search process.
This has been a process for ALL Neighborhood members and friends as we
envision and prepare to search for our next Senior Minister.
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Section II: Annual Meeting

2022 Annual Meeting Agenda
May 22, 2022 | 11:15 am
Neighborhood Church Sanctuary and on Zoom
1. Gathering music
2. Welcome and land acknowledgement
3. Verification of quorum
4. Chalice lighting
5. Minister’s Report: highlights of the year, in memoriam
6. Agreements
7. Action: Accept the 2021 annual meeting minutes
8. Volunteer recognition
9. Action: Proposal to adopt the 8th Principle
10. Action: Proposal to elect a Senior Minister Search Committee
11. Action: Proposal to approve the 2022-2023 budget
12. Action: Proposal to elect members to the Board of Trustees
13. Action: Proposal to elect members to the Nominating Committee
14. Input: Community reflections
15. President’s Statement: The year ahead
16. Gratitude and adjournment
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Meeting Agreements
1. The meeting will be chaired by the Board President or their appointee with
these Agreements as our Rules.
2. All members are eligible to vote in person, virtually, or by proxy.
3. Non-members are welcome to attend as non-voting participants.
4. Per our bylaws:
a. A quorum equals 20% of current members present in person or by
proxy
b. Nominations from the floor can be made for the Nominating
Committee
5. Per our covenant:
a. We listen appreciatively being mindful, present, and respectful,
assuming good intentions, and seeking to understand one another
b. We aspire to resolve conflict in a loving, compassionate way
c. We commit to sharing our authentic selves by communicating
honestly, respectfully, directly, courageously
d. We take responsibility for the impact of our statements and actions
6. Decisions at the annual meeting are the culmination of multiple
opportunities for congregation input, discussion, and discernment over
many weeks and months. No new business will be offered for decision
during the meeting. Space will be made for sharing input with the Board
as described below.
7. After a Proposal is offered:
a. Members may Move and Second, and are recorded by name
b. The Chair invites comments and questions from participants
i. Alternating between the sanctuary and zoom
ii. Two minutes max per speaker; one turn per proposal until all
people who wish to speak have had a turn
iii. The person or group bringing the Proposal can answer
questions
iv. Up to twenty minutes of discussion per Proposal, which can be
extended by a majority vote of participants
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8. Following discussion, all eligible members vote: I wholeheartedly support it,
I support it, I do not support it
a. The Chair will indicate the voting results required to pass for each
item
b. Votes will be gathered electronically and, as necessary, by paper
ballot
c. The Secretary will provide the results of the vote
9. Community Reflections is a chance for members and friends to share
comments in writing or verbally for the Board to consider in the coming
year. No decisions or commitments will be made during the Reflections
period. Each person can speak once for up to two minutes. The Reflections
period will last up to twenty minutes. There is no limit to the number or
length of written comments, which can be submitted up to 24 hours after
the close of the meeting to secretary@neighborhooduu.org. All comments
will be documented in the meeting minutes.
10. Draft meeting minutes, including Reflections comments, will be shared
with the congregation in the next Under the Hood issue after the annual
meeting.
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How to Participate Via Zoom
•
•

•

•

•

•

The Annual Report and a Zoom link will be emailed to all members prior to
the meeting.
The meeting host will admit you. The host will mute the microphone for
all participants upon arrival. Attendees will be able to unmute themselves
to speak when needed.
Using the Raise Hand Function
o This feature will be used so you may participate in the meeting.
There are different ways to access this feature depending on your
device and version of Zoom.
o For computer: Click on “Reactions” at the bottom of your screen,
and then click the “Raise Hand” OR Click on “Participants” then
click “Raise Hand.”
o For iPhone, iPad, or Android: Click on “more” (3 dots on the bottom
right of your screen) and then click on “Raise Hand.”
Making or Seconding a Motion
o The meeting chair will call for a motion.
o Attendee will “Raise Hand” on Zoom.
o The host or chat monitor will recognize you as making or seconding
the motion and it will be announced to the meeting attendees.
Discussion
o Attendee will “Raise Hand”.
o Speakers will alternate between those in the sanctuary those on
Zoom.
o The host or chat monitor will recognize the raised hand.
o Hold down the spacebar to temporarily unmute yourself to speak.
o When you remove your finger from the space bar you will return to
mute.
Voting
o Meeting participants will receive instructions to log onto the voting
site on a mobile device. Paper alternatives will be available in the
sanctuary.
o Each device can accommodate the members plus two proxies
(maximum 3 votes).
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2021 Annual Meeting Minutes
Introduction
This meeting was held using the Zoom on-line platform. Prior to the meeting,
Joyce Wedseltoft provided a short session on using Zoom.
Call to Order
The Annual Meeting was called to order by Board of Trustees President Mimi
Hennessy at 11:25 am.
Verification of Quorum
A zoom poll totaling 74 votes combined with 35 proxies to the Board of Trustees
resulted in attendance of 109 members which easily satisfied quorum
requirements of 83 attendees.
Chalice Lighting
Rev Dr. Terasa Cooley provided opening words and lit our chalice.
Land Acknowledgement
Bill Mejia provided this beautiful honoring of the indigenous people and their
lands.
Rules and Procedures
Frank Colcord, Parliamentarian, provided an overview of the meeting procedures
citing Roberts Rules of Order. This included a 20-minute limit on discussion of
motions, and a 2-minute limit on individual speech. He reiterated the necessity of
using the zoom “raise hands” feature to be recognized before speaking.
Approval of 2020 Annual Meeting Minutes
Ann Grant moved to approve the minutes from last year’s Annual Meeting, and
Peter Eisenhardt seconded the motion. A zoom vote was taken and the motion
passed.
YES
YES
YES
on Zoom by Board Proxy Verbal
73

35

YES
NO ABSTAIN
Total

1 on chat 109
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Senior Minister’s Report
Rev. Dr. Terasa Cooley, our Interim Senior Minister, provided her report as part of
the church’s Annual Report document. Rev. Cooley offered gratitude to the
Board and the Transition Team for their help adjusting to Neighborhood during
the COVID year. She also called out the excellent staff support she has received
from Elizabeth Richer Campo (Operations Manager), Eddie Martinez and Stanley
Books (Facilities), Sue Iri and Lyn Munro (Pastoral Care), Luis Sierra Campos
(Social Justice), Anna Cremarosa (Events and multiple “fill in” roles), Ginger Furey
(Membership and Communications), Matt Vasko (Lifespan Religious Education)
and last, but definitely NOT least, Dr. Zanaida Robles who has ensured wonderful
musical experiences during remote services.
President’s Report
Mimi Hennessy provided her report as part of the church’s Annual Report
document. Mimi also offered much gratitude during this unusual year. She
thanked the Board for their support, with special acknowledgement of Andy
Eaton (Treasurer) and Elizabeth Richer Campo for their work in stabilizing the
financial records and the procedure used to track our financial status. Mimi also
offered special thanks as a Neighborhood member to
Rev. Dr. Terasa Cooley, Dr. Zanaida Robles and Matt Vasko for meeting the
many challenges of remote services, keeping many church activities on track,
and doing this exceedingly well.
Volunteer Recognition
On behalf of the Neighborhood Board and staff, Mimi Hennessey and Elizabeth
Sadlon offered two special acknowledgments:
•

Kim Hayden offered her enthusiasm and dedication as the Pledge Drive
chair, and enlisted the support of Carol Louissaint and dedicated
canvassers. Her theme was “connection over collection” the goal to
contact every member personally during this pledge drive.

•

Randy Baer has worked tirelessly to improve the safety and
sustainability of our campus. He conducted a reserve study of our assets
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to help determine future maintenance needs. Improvements were made to
the light, sound, and on-line streaming capabilities at church.
Treasurer’s Report
Andy Eaton provided his report as part of the church’s Annual Report document.
At the meeting, he highlighted some of the key areas:
•

•

The budget is an austerity one based on expected income of $1,057,000.
Some expenses were pushed to the second half of the year. At that point,
we will review our status, with the hope that other income will be coming
in.
There are 5 priorities for adjusting the budget if possible: (1) Staff COLA
Increase (2) Performance based bonus for Rev. Cooley (3) Matching grant
for tech improvements (4) Rebuild general reserves and (5) Increase UUA
contributions.

Approval of the Proposed Budget
Catherine Holmes moved to approve the 2021-22 Budget as presented, and Mike
Pankratz seconded the motion. There was no further discussion. A zoom vote
was taken and the motion passed.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal
Total
75
37
2 on chat 114
-1
Election of Members for the Nominating Committee
A slate of two (2) nominees for 3-year terms were presented. They are Kevin
Kroeker and Randy Hall. Matt Vasko moved to approve this slate, and Peter
Eisenhardt seconded the motion. A zoom vote was taken and the motion passed.
Congratulations were offered to nominees.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
67

37

--
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Election of Officers and Trustees
Helen Stapenhorst from the Nominating Committee introduced the 5 candidates
nominated for the Board of Trustees. The individual motions and results follow.
Officers
Elizabeth Sadlon is nominated for a 2-year term as President of the Board of
Trustees. Lindy Lindeman moved to approve, and Barbara Eaton seconded the
motion. A zoom vote was taken and the motion passed. Congratulations were
offered to Elizabeth.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
77

37

--

114

--

--

James Coomes is nominated for a 2-year term as Vice-President of the Board
of Trustees. Lindy Lindeman moved to approve, and Ann Grant seconded the
motion. A zoom vote was taken and the motion passed. Congratulations were
offered to James.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
76

37

--

113

--

--

Andy Eaton is nominated for a 2-year term as Treasurer of the Board of
Trustees. Rody Stephenson moved to approve, and Peggy Painton seconded the
motion. A zoom vote was taken and the motion passed. Congratulations were
offered to Andy.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
77

37

--

114

--

--

Board of Trustees members
A slate of two (2) nominees for 3-year terms was presented: Taylor Chazan
and Ellen Rosenblatt
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Mae Colcord moved to approve this slate, and Delphine Vasko seconded the
motion. A zoom vote was taken and the motion passed. Congratulations were
offered to Taylor and Ellen.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
74
37
-111
--Proposed 8 th Principle Study Year
Neighborhood People of Color (NPOC) proposes to take a year of reflection and
th
deep learning to further explore how to put the 8 Principle into practice at
Neighborhood. Bonnie Blustein moved to approve this proposal and Mara
Leppaluoto seconded the motion. A zoom vote was taken and the motion
passed.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
75

37

--

112

--

--

7 th Principle Committee (formerly Green Council) Proposal
Peter Eisenhardt summarized this proposed legislation and asked members to
support it. The proposal is to endorse the Energy Innovation and Carbon
Dividend Act. John O’Dell moved to approve this proposal and Peggy Painton
seconded the motion. A zoom vote was taken and the motion passed with 2
abstentions.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
71
35
106
-2 via email
Truth and Reconciliation Resolution
Irene Burkner and Donna Perkins summarized this legislation and asked
members to support it. This proposal is to endorse California Assembly Bill 1007,
Compensation for Survivors of Forced or Involuntary Sterilization Act.
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Peter Eisenhardt moved to approve this proposal and Bonnie Blustein seconded
the motion. A zoom vote was taken and the motion passed.
YES
YES
YES
YES
NO ABSTAIN
on Zoom by Board Proxy Verbal Total
72

35

--

107

--

2 via email

Incoming Presidents Remarks
Our newly elected Board President, Elizabeth Sadlon, spoke to the attendees.
She described the pandemic as a portal into the future. Right now, we are in the
liminal space, with 1 foot in the past and 1 foot in the future. As we move into
the future, Elizabeth requested that we embody the spirit of adaptation. She
expressed gratitude for all who have made our community a reality over the past
year+. She asked us to envision what we see and want in the coming year, and
the attendees were invited to add words to a “word cloud” about what they
want our church to be in the future. There were many words entered, but those
which stood out were HOME, COMMUNITY and LOVE. A wonderful goal for
our future.
Acknowledgements
Mimi thanked and acknowledged the work of Rev. Dr. Terasa Cooley under the
difficult circumstances of the past pandemic year. She thanked the people who
were critical in the successful conduct of this meeting: Randy Baer, Joe Cooley,
Ginger Furey, Julian Juarez, Erik Peterson and Joyce Wedseltoft. She also
acknowledged Board members Bill Mejia and Mary Fauvre Holmes whose term is
ending concurrent with her own.
Adjournment
The meeting was adjourned at 12:55 pm.
______________________________________________
Respectfully Submitted
Joyce Wedseltoft, Secretary NUUC Board of Trustees
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Proposal to Adopt the 8th Principle
At the Annual Meeting in June 2021, we as a congregation committed to taking
a year of reflection and learning to further explore the 8th Principle into practice
at NUUC. The charge of the 8th Principle Steering Committee is to guide the
exploration of the 8th Principle over the 2021/ 2022 church year, creating
opportunities for education, discussion, and discernment. The goal of the
committee’s work was to be ready as a community for a vote at the May 2022
annual meeting.
During the fall of 2021, the 8th Principle Steering Committee hosted a series of
conversations to explore the 8th Principle and examine what affirming and
adopting the 8th Principle would look like for our congregation. A summary of
these conversations can be found here. In the Spring, the Committee collected
input, via an electronic survey, from 109 respondents of which 95 are
members. A summary of those responses can be found here.
The committee received ninety-five responses from members who voted 93.3% in
favor of the resolution. The remaining 6.3% were not in favor of the resolution as
written. There were three main themes that were found in the concerns of those
that do not support the adoption of the 8th Principle at Neighborhood:
•
•
•

The current seven principles already imply working against racism and
other oppressions
The wording is too vague or challenging
Why should we center working against racism in lieu of other oppressions?

The committee addresses these themes in this article and FAQ.
The 8th Principle Steering Committee has concluded that the members of
Neighborhood Unitarian Universalist Church are in a place of understanding the
meaning of the 8th Principle and have shown a commitment to the work that the
8th Principle calls on us to do as individuals and as an institution.
The vote passes if at least 80% of people voting “wholeheartedly
support” or “support” the resolution.
NUUC ANNUAL REPORT 2021-2022
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Resolution:

Neighborhood Unitarian Universalist Church adopts the 8th principle:

We, the members of Neighborhood Unitarian Universalist Church,
covenant to affirm and promote: journeying toward spiritual
wholeness by working to build a diverse multicultural Beloved
Community by our actions that accountability dismantle racism and
other oppressions in ourselves and our institutions.
The Board will ensure the development, implementation, and monitoring of a
specific measurable action plan to bring the 8th principle alive throughout our
congregation.
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Election of Senior Minister Search Committee
“It is when we are in transition that we are most completely alive.”
William Bridges
The Senior Minister Search Committee will work collaboratively to:
•
•
•

Understand the wants, needs and vision of Neighborhood Church
members,
Identify the qualities, characteristics and experience required in a
ministerial candidate,
Utilize the UUA’s ministerial search process to identify and attract a
ministerial candidate that meets the criteria and present them to the
congregation for consideration as the church’s next Senior Minister.

We will discern our common understanding of our future and strengthen our
care of each other and of our religious community, so that we head into our
search for a called minister with a “can do” commitment.
Details of the work and time involved can be found on the transition web page.
The Search Committee Selection Team, appointed by the Board of Trustees,
received 18 applications, interviewed all applicants, and recommended this slate
of seven people for congregational approval. Our goal was to create a wellrounded, functional, and diverse committee with the necessary availability,
personal qualities, experience, and mix of identities.
The Selection Team:
Frank Colcord (co-chair), Andy Eaton (from the Board), Corinne Grant, Kim
Hayden, Eugene Hutchins, Ferol Mennen (co-chair), Mirna Peterson (from the
Board), Helen Stapenhorst (from Nominating Committee)
The congregation will vote on the slate as a whole; nominations
cannot be made from the floor. The slate is accepted if at least 80%
of people voting “wholeheartedly support” or “support” the
proposal.
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Proposed Slate to Serve on the Senior Minister Search Committee
Mary Fauvre Holmes
I have been a member of Neighborhood for 71 years. I love the friendships I have
made through the years with interesting,
curious, thoughtful, spiritual people. I was
inspired to apply for this position because I
want this church to grow in perspective and to
offer as much of a spiritual home to my children
and grandchildren as it has for me. Serving in
this position allows for a deeper commitment to
the past and present of the church. A fun fact
about me: I was born in Honolulu, Hawaii before
it was a state, but I could still be President of
the United States!!

Ben Lopez
I have been a member of Neighborhood for 28 years. I love the sense of
community I feel whenever I am at any church
event. I was inspired to apply for this position
because I was raised in an environment where
the comings and goings of ministers was
decided from higher up (and I don't mean
heaven.) I appreciate the opportunity we have
to decide who will best serve our community.
Serving in this position makes it possible to
understand at a deeper level the expectations
and vision of the entire congregation. A fun fact
about me: I was born in Truth or Consequences,
New Mexico and I attended a Catholic seminary for three years. I also have a
very fine sand collection.
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Sarah Marcotte
I have been a member of Neighborhood for 3 years. I love the thoughtful
sermons with interesting poetry and readings,
the eclectic (in a great way) music program, and
the intellectually curious members I have met. I
was inspired to apply for this position because I
know there is a long history of work in the areas
of social justice and equity. I am excited to help
find a Senior Minister who will continue this
work for the benefit of many. I am looking
forward to meeting more caring committed
members of this congregation, and learning
more about the larger UU movement. I have
attended UU churches in CT and FL, and serving on this committee will allow me
to learn about other "flavors" of UU thought. A fun fact about me: I got my start
in Los Angeles working for the Insect Zoo at the Natural History Museum of LA
County. I am pretty good at general critter identification!

Lynn Miyamoto
I have been a member of Neighborhood for approximately 20 years. What I love
most about NUUC are the people who make
this a community committed to justice, equity
and love. Finding a new minister is one of the
most important events in the life of the church. I
was inspired to be part of the search committee
because I see our church committed to racial
equity and justice in its many forms. This time of
self-reflection both as an institution and as an
individual moved me to want to be part of
finding a new minister who can be part of this
journey. In this role, I see an opportunity to be in
meaningful dialogue with members of the church to understand how a minister
might meet their needs. I also see an opportunity to hear from ministerial
candidates on what their vision can be so our church can truly become a
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"beloved community." A fun fact about me: During my first year of law school, I
was the "fastest beer drinking" champion amongst my classmates.

Louisa Villeneuve
I have been a member of Neighborhood for 18
years. I love knowing that I am part of a
community that shares my values and works
toward making meaningful change. I was
inspired to apply for this position because I am
a parent with school age kids who are active in
the RE program, and I hope our new minister
will engage all of us, no matter how old we are.
I have spent many years chasing kids in the
trees around the church campus. I have
explored the church grounds and taught RE
classes. I now look forward to learning more about the larger church community,
the history of where we have been, and the hopes for where we are going. A fun
fact about me: I am a biologist who teaches cell and molecular biology, genetics,
and human physiology. But, if you ask me what I am currently reading, it will
most likely be something to do with vampires, shapeshifters, magic, and
paranormal fantasy.

Paul Wallace
I have been a member of Neighborhood for 19
years. When Judy and I were looking for a
spiritual home shortly after our wedding (at
Neighborhood!), we visited a couple of
churches. We come from different spiritual
backgrounds and sought a church that could
accommodate our differing ideas. What we
found at Neighborhood was a wonderful
spiritual home, where we both were
comfortable and came to appreciate the
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camaraderie and fellowship at NUUC. We both made long-lasting friendships.
Neighborhood Church is my spiritual home! I applied for this position because I
have a deep interest in the welfare of this church community and want to see
the church flourish under its new Senior Minister. Selection of a new Senior
Minister has a huge impact on the church members and staff. I respect the
gravity that is incumbent on serving on the Search Committee. The opportunity
to participate in the evaluation of candidates would offer me the chance to
really impact our church community's future in a positive way. I am hopeful that
our future Senior Minister will grow our church community and promote greater
inclusiveness and diversity in our church membership. A fun fact about me: I am
a weather geek. I have daily records of temperature, humidity and rainfall at my
house since 2002, when my wife gave me a weather station for Christmas.

Margaret Wilcox
I have been a member of Neighborhood for 1.5
years. I love the welcome I received when I
started attending. I love the energy I feel in the
congregation and staff as we move into
envisioning our future. I love being with people
who share my values and determination to try
to live those values. And I love the pipe organ! I
believe that selecting a minister is the most vital
decision that a congregation makes. I hope that
my experiences serving on several ministerial
searches with my previous UU congregation will
be helpful in Neighborhood's search for a new minister. Our congregation has
been doing amazing work recently in imagining our future, from governance to
social justice and more. I see the ministerial search as an opportunity for us, as a
congregation, to find a spiritual leader who will share our vision and actively
support us in moving forward. A fun fact about me: I am an avid hiker. I did the
165 mile thru-hike of the Tahoe Rim Trail for my 60th. Then 60 miles of the John
Muir Trail and up Mt. Whitney for my 70th. Wonder what my 80th will be?
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Financial Strategy 2022/2023
Budget Overview
•
•
•

•

•

•

•

•

Our revenues are driven by pledges (about 50%) and rentals (about 40%).
Our expenses are driven by staff salaries across all our programs
(distributed across the budget).
Based on Terasa’s assessment, we generally have the right staff structure;
it would be counterproductive to try to create meaningful savings by
reducing individuals’ hours.
Hybrid services and activities create a new layer of work for all. By filling
the open part time administrative role, we can support religious education,
social justice programs, communications, and worship needs, freeing other
staff and lay leaders to be more effective.
With an open social justice position, this is the right time to hear from the
congregation what we collectively want and need to support spirituality
through justice work. By late summer we will have a report from the
consultant and advisory group based on which we will determine what’s
needed. We have budgeted a half time position for 9 months so costs are
covered if that is the way we decide to proceed.
Elizabeth Campo and Eddie Martinez continue to do an excellent job
managing expenses. There is one major proposed change for 2022/ 2023:
to shift health insurance providers to avoid sizable increases and
experience a savings from current cost; staff have provided input.
The UUA calculates a “Fair Share Contribution” based on each
congregation’s size and budget; ours would be $53,000; in the current
budget year we paid $23,000. Given the significant benefits and support
we’ve received in particular during the interim and ministerial search
period, we want to contribute as much as possible, at least showing
meaningful increases each year.
We want to maximize our reserves and aim to cover all operating costs
from generated revenue; ideally, we could cover one-time $25,000
ministerial search costs in this budget but if needed the finance committee
supports taking it from reserves; the following year we will presumably
have minister moving costs and other one-time transition costs.
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•

To recognize our commitment to Net Zero, 8th Principle, and contributing
annually to the maintenance reserves, we added line items to the budget
for each, though for this year each is budgeted at $0. Grant funds may be
raised, in particular to support 8th Principle work. Some Net Zero-related
expenses are included in other line items (e.g. utilities and maintenance).

Staff salaries
•

•

•
•

We value the excellent work of our talented staff and recognize that
overall our salaries are low compared to UUA guidelines. For years we
have sustained and continue to sustain living wages based on local
conditions. We prioritize keeping staff whole through cost of living
increases. This does not provide for merit increases.
Last year (June 2021 – May 2022) we provided 3% cash bonuses to staff
as an equivalent to cost of living increases; we did not have reliable
ongoing revenue at that time to make these permanent salary increases
but want to be able to do that by including the 3% into salaries.
For the 2022/2023 budget year, UUA cost of living increase suggestion is
5.3% (on top of the 3%).
Increasing staff salaries to keep up with inflation is a top-priority equity
action. In the next year we will develop a multi-year plan for bringing our
salaries to a desired level.

2021/2022 Budget
Last year we proposed an austerity budget based on pledges at that time
($480,000), with five priority expenses to add if revenue was available. Thanks to
generating a projected additional $30,000 - $35,000 in pledges over the year and
receipt of one time Employee Retention Credit funds from the IRS, we were able
to cover all priority expenses, add to our reserves, and anticipate approximately
a $20,000 - $30,000 operating surplus at the end of the year. This is the first time
in over 20 years that our pledge collections have exceeded the pledge budget.
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2022/2023 Proposed Budget
Elizabeth Campo (Operations Director), Andy Eaton (Treasurer), and the finance
committee worked on multiple budget scenarios. Based on recent pledge results,
the Board proposes the following budget to the congregation for adoption at the
May 22nd annual meeting.
Another significant milestone: pledges in hand at this time ($511,000) represent
the first increase in eight years.
Key budget assumptions:
•
•
•
•

Pledges = $520,000
Staff cost of living increases = 3% (for 2021/2022) + 5.3% (for 2022/2023)
Ministerial search costs of $25,000 paid out of general reserves
UUA contribution = $30,000, increasing toward fair share of $53,000
Total Income
Total Expenses
Budgeted Operating Surplus

$1,119,353
$1,103,380
$15,974

Proposal to approve 2022/ 2023 Budget
The budget is approved if at least 50% of people voting indicate
“wholehearted support” or “support”.
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Budget - Income and Expenses
Income
Item

21-22
projected

22-23
proposed

Pledges

$510,000

$520,000

Offerings, Gifts &
Fundraising

$41,443

$40,000

Dining 4 Dollars, donations,
etc.

Rental Sequoyah

$376,165

$412,276

Year 3 of a 7 Year Lease

$65,227

$73,880

Predominantly the Japanese
School, a very predictable
revenue stream

$13,440

$13,440

Draw from Jordan
Endowment per 21-22 vote

$10,000

$34,800

$9,800 from General
Endowment (5% per policy)
and $25,000 from General
Reserves (one time expense
for Search)

$15,000

$10,000

For large maintenance items will bring us below
requirements by $20,000$25,000 depending upon the
market.

Other
Miscellaneous
Income

$26,684

$14,950

Employee
Retention Credit

$132,665

$0.00

Total Income

$1,198,811

$1,119,353

Rental Other

Ministerial Intern
Released from
General
Endowment
Earnings

Released From
Maintenance
Reserves
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Expenses
The largest expense is staffing (salaries, taxes, taxes, benefits, etc.). This budget
includes a cost of living adjustment (COLA) from the last fiscal year and the
current fiscal year which due to inflation keeps staff pay whole but not
effectively increased.
Item

21-22
projected

22-23
proposed

Comment

Worship

$164,749

$168,235

Includes Interim Minister and
Intern

Music and Arts
Program

$105,515

$112,465

Religious Education
$65,580
Programs

$74,737

Membership
Services and
Communications

$51,592

$57,317

Pastoral Care
Program Expense

$15,272

$16,027
Part time position or consultant
in the fall if that is the consensus
from the survey; includes Social
Justice projects

Social Justice

$31,300

$30,130

Fundraising
Expenses

$4,150

$4,250

Personnel

$122,651

$135,550

Includes payroll taxes, retirement
contributions and benefits

UUA Dues, Board
Expenses

$23,900

$31,750

Moving toward “UUA Fair Share”
(which would be $53,000)

Search Expenses

$0

$25,000

From the General Reserve since it
is a one time expense

$196,453

Includes a part time support
position for RE and
Administration contributions

Administration

$204,604
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Facilities and
Operations

$258,015

$213,466

Reserves and
Maintenance

$145,842

Total Expenses

$1,174,215 $1,103,380

Net Operating
Income

$24,596

$33,000

Includes Custodial and Facilities
staff, supplies, repairs, etc.
21-22 Projection includes
transfers to the General
Reserves and Maintenance
Reserves

$15,974

Additional carryover income and expenses from restricted funds, prepaid
pledges, etc, are not shown here.
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Simplified Balance Sheet
Simplified Balance Sheet as of March 31, 2022 (excludes land and buildings)

Category

Amount

Comment

Assets
Cash (Checking plus PayPal)

$138,407

Vanguard Maintemance Reserves

$268,529

Total account balance

Vanguard General Endowment

$294,919

Total account balance

Vanguard Internship Endowment

$169,754

Total account balance

Vanguard Racial Justice Endowment

$21,328

Total account balance

Vanguard Preservation Fund Endowment

$26,266

Total account balance

Vanguard General Reserves (Cash)

$9,000

Total Other Current Assets

$10,116

Total Cash Assets

$938,319

Liabilities
Total Liabilities

$63,252

Credit card, Security deposits, prepaid pledges,
miscellaneous program fees

EQUITY
Temporarily Restricted Funds
General Reserves

$9,000

Maintenance Reserves

$252,166

Jordan Endowment Interest

$48,583

net gain in value

General Endowment Interest

$67,133

net gain in value

Racial Justice Interest

$2,149

net gain in value

Preservation Fund Interest

$2,477

net gain in value

Unrealized Gains/Losses & Stock Income
Grants

($43,462)
$4,025

Truth and Reconciliation Grant

Perm. Rest. Funds/Endow. Funds
General Endowments

$169,726

Principle

Jordan Internship Endowment

$127,702

Principle

Preservation Endowment

$25,500

Principle

Racial Justice Endowment

$20,100

Principle

Program Funds

$27,025

Esperanza, Spaulding, etc.

Total Cash Liabilities and Equity

$938,318

Note for Balance Sheet. This does not reflect a number of activities after March 31 that positively impact our balance
sheet, including receipt of the Employee Retention Credit (net ~$126,000), used predominantly to increase our
general reserves to $82,000 and to add further to our maintenance reserves.
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Beyond the Budget
We are at the challenging in-between size where we have the appropriate staff
structure but can't fund it with current pledge income (as per Terasa's
assessment and current pledge results).
Looking forward, revenue growth of some kind is necessary. Over the next year,
the finance and stewardship committees will explore three budget-related issues:
How does our staff compensation compare to the UUA mid-range for
our region and other meaningful salary analyses?
•

Develop a multi-year plan to bring salaries to a desired level.

What choices will best generate member interest consistent with our
values and mission? Non-exhaustive list of possibilities:
•

•
•
•

Signal our financial prudence and health to potential ministers who will
bring growth in years 2 - 4, e.g. reserves, stepwise increases to UUA,
minister salary...
Membership activities and programming to bring in older young adults/
families with means to make sustainer level pledges
Sustain our fabulous music
Vibrant social justice programming, engagement, and outreach based on
the results of our study, to draw in "nones" looking for meaningful ways to
make a difference

What revenue growth can we develop consistent with our mission
and values?
•

•
•

Further maximize revenue from our facilities (we're doing SO well here it's
hard to find more): e.g. refresh rental rates, parking lot rental, commercial
filming…
Grants
Other fundraising, e.g. vacation housing rental program for Rose Parade,
sell labyrinth pavers…
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The board will support appropriate revenue growth for priority expenses.

Election of Members to the Board of Trustees
As specified in the NUUC bylaws, the Nominating Committee is responsible for
identifying candidates to be voted on as a slate by the membership as a whole.
The Nominating Committee invited members to submit applications that
described their experience with the church, their experience in other governance
and leadership roles and their interests in serving on the Board. The committee
carefully reviewed both the merits of each candidate’s application and the
specific needs identified by the Board. The committee had an exceptional group
of applicants this year, which made selection both difficult and rewarding.
The congregation will vote on the slate as a whole; nominations
cannot be made from the floor. The slate is accepted if at least 50%
of people vote “wholeheartedly support” or “support”.
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Receiving our Thanks – Ending Their Board Service

Eunice Howe

Julian Juarez

Joyce Wedseltoft

Board Members Continuing in 2022/2023

Elizabeth Sadlon
President

James Coomes
Vice President

Andy Eaton
Treasurer

Taylor Chazan

Mirna Peterson

Ellen Rosenblatt
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Proposed Slate to Serve on the Board of Trustees
Mae Colcord, three-year term
I have been attending Neighborhood since I was 1 year old (1993) and a member
since taking ROP (2006). I love that I got to
grow up in this community that has become
my second home and that raised me into the
person I am today. I applied to serve on the
Board because it would provide me with a
more meaningful way to participate in the
community that has given me so much. I
believe serving on the Board will provide me
the opportunity to make more of an impact in
an institution that I believe is a safe space and
instigator of positive change in this world. A
fun fact about me: I actually really like my job. I enforce environmental
regulations focused on air pollution at ports and rail yards. I get to inspect
equipment in the field and have assessed millions of dollars in penalties.

Abigail Evans, one-year term
I have been a member of Neighborhood since October 2019. I love that this is a
community of warm, unpretentious, smart,
and committed people. It was an honor to be
invited to apply for a leadership role in the
church. I have wanted to become more deeply
involved in the church itself, and its programs
and initiatives. Serving on the Board will
connect me to more of the amazing people in
the congregation, and provide me with
opportunities to learn, serve and grow
spiritually in an uplifting community. A fun fact
about me: Law is my second career. Before
entering law school at 37, I was a theatre producer and manager on Broadway,
Off Broadway and in regional theatres on both coasts.
NUUC ANNUAL REPORT 2021-2022

40

Mara Leppaluoto, three-year term
I have been a member of Neighborhood for 13 years. I love our community's
commitment to social justice and equity. I also
love being a part of a community that
encourages questioning, rather than blind
faith. The past two years have caused a
feeling of disconnection for many people,
despite the efforts of many to find
connections in new ways. I want to be able to
support our community as we navigate the
changes that are before us. I see the
possibility for growth, for my own spirituality
as well as for our community. A fun fact about
me: I love to roller skate, and I'm in graduate school.
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Election of Members to the Nominating Committee
According to the NUUC Bylaws, the Nominating Committee shall consist of six
members of the church, serving in staggered three-year terms, to be elected by
the congregation. The Board of Trustees is required to nominate one candidate
for each open position. Nominations from the floor are also allowed, in which
case the people with the greatest number of votes will serve. The Board makes
an effort to nominate members who will represent the diverse needs of the
congregation, bring a deep knowledge of the church, and an understanding of
the responsibilities of the Board.
Additional nominations can be made from the floor. If there are no
additional nominations, the board’s nominees are accepted if at
least 50% of people voting indicate “wholehearted support” or
“support”. If there are additional nominations, the three people
receiving the largest number of votes are selected.
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Receiving our Thanks – Ending Their Nominating Committee
Service

Donna Perkins

Gail Shand

Helen Stapenhorst

Nominating Committee Members Continuing in 2022/2023

Ann Grant

Randy Hall
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Nominations to Serve on the Nominating Committee
Nancy Collins
I have been a member of Neighborhood for 37 years. Two words that symbolize
the best of what Neighborhood gives to me
are “community" and “inspiration.” The love
and support that come to me within our
community inspire me to be my best and
whole self. The Sunday service with its words
and its music never fails to leave me similarly
inspired to honor my own greatness and that
of others. For these reasons I am thrilled to be
able to play a small part in ensuring that this
religious community thrives by serving on the
Nominating Committee and identifying the
people that are able to do that for us.

Melva Watts
I have been a member of Neighborhood for 18 years. What I love most about
this community are the services and support
offered to anyone who wants and needs them.
I was inspired to apply for this position
because I want to get to know more members
better. I look forward to getting to know the
directorate of the church and how the church
operates. A fun fact about me: I was a student
in Topeka Public Schools during the Brown vs
the Topeka Board of Education Supreme Court
case. I heard Thurgood Marshall speak in
person.
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Kari Vargas
I have been a member of Neighborhood for 5 years. I love the community itself. I
love that I am surrounded by people with
shared values. I was inspired to apply for this
position because I want to make sure that any
new board member is as dedicated to our antiracist work as our current board members are.
Serving in this role will give me the opportunity
to continue to engage in anti-racist work that
affects our church. A fun fact about me: I once
was in a singing group that opened for Ray
Charles.
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Section III: Community of Communities

The purpose of this section is to inform the congregation of the groups and
committees that met this church year. We have many wonderful programs, and
communities within our larger community! We encourage member participation,
and hope you will consider reaching out directly to the contacts listed to get
involved. Thank you to all our group and committee leaders for your hard work
this year!
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2021/2022 NUUC Community of Communities
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Worship
Neighborhood Chorus
We sing on Sunday mornings for services,
under the direction of Dr. Zanaida Robles. Our
favorite event this past year was the beautiful
Christmas Eve service. It was challenging to
have to switch back to online services in
January. In the coming church year, we look
forward to being able to offer more
performances, as well as performing with
instruments. We are always recruiting new
choir members and musicians to join us. For
more information please contact Music Director, Dr. Zanaida Robles at
zrobles@neighborhooduu.org.

Sunday Tech Team
The Tech Team provides audio and video support for Sunday services and
YouTube streaming. This year it was great to
work together each Sunday to make all this
technology come together, and provide live
streaming of our 11:30am service. It was
challenging to deal with and learn from each of
the technical glitches that inevitably occurred.
Next year we would love to bring more
volunteers on the team and diversify the
knowledge of each technical area involved in
our Sunday streaming productions. For more
information, please contact Randy Baer at
rbaer@pacbell.net or 818-425-4462.
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Welcome Table
A group of volunteers stand at our welcome
table each Sunday to answer questions about
our UU faith, and Neighborhood
community/programs to visitors. This year we
were thrilled to be able to reconvene having
the welcome table, and were excited to
welcome several visitors and new members to
campus each and every Sunday! Next year we
look forward to continuing to refine the
materials we offer at the table to ensure they
meet the needs of visitors. We are also open
to accepting new volunteers to support this important work, and hope to grow in
size. For more information, please contact Ginger Furey at
gfurey@neighborhooduu.org
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Lifespan Religious Education
Grades TK- 1 Soul Matters Class
The TK-1st grade curriculum for Soul Matters is
story based and themed to correspond with what
is happening in the Sanctuary and in small
groups. We read so many great stories this year!
We all really loved having class outside and
enjoyed the Southern California weather. COVID
restrictions meant no snacks, the kids can’t wait
to bring this tradition back! For more information,
please contact Matt Vasko at
mvasko@neighborhooduu.org or visit this page
on our website:
https://neighborhooduu.org/religious-education/youth-religious-education/

Grade 2-5 Soul Matters Class
The Grades 2-5 Soul Matters curriculum provides youth with a growing
understanding of what it means to be Unitarian Universalist, and how to be a
good person in a diverse world. This year we
shared in many wonderful and fun crafts,
games and activities! Each week there was
something new to explore. It was hard for
this age group to go virtual for the month of
January. We were all delighted when we got
to return in person. Next year we look
forward to being able to spend more time
with our friends and hope you will join us! For
more information, please contact Matt
Vasko at mvasko@neighborhooduu.org . or
visit this page on our website: https://neighborhooduu.org/religiouseducation/youth-religious-education/

NUUC ANNUAL REPORT 2021-2022

50

Junior High Youth Group
The goal of Junior High Youth Group is to provide our middle school youth with
the opportunity to have a say in what they do while they are at church. We colead the group with our Adult Advisors. This year we enjoyed playing the
Ecologies card game and learning more about our natural world. It was hard on
the group having to go virtual for January. Next year we look forward to being
able to do field trips and volunteer activities again. For more information, please
contact Matt Vasko at mvasko@neighborhooduu.org or visit this page on our
website: https://neighborhooduu.org/religious-education/youth-religiouseducation/

Rites of Passage (ROP)
Rites of Passage marks the transition from youth to High School. It culminates
into a special church service where the participants present their Faith
Statements to the congregation and have the opportunity to sign the
membership book. This year it was inspiring to see our youth pull together as a
group to push through and make the service happen after needing to go virtual
for January, and facing health challenges. We are looking forward to an entire
ROP experience in-person this year! For more information, please contact Matt
Vasko at mvasko@neighborhooduu.org or visit this page on our website:
https://neighborhooduu.org/religious-education/youth-religious-education/

Senior High Youth Group
This group connects high school aged youth
around shared values and interests. This year
we shared in meaningful conversations,
leadership opportunities, and a chance to be
accepted for who we are. It was fun to be able
to create and sell Yule Logs again. Our
talented youth created some fantastic Yule
art! It was challenging having to meet virtually
in January. We look forward to coming back
full-steam next year, and sharing more
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overnights and activities! For more information, please contact Matt Vasko at
mvasko@neighborhooduu.org or visit this page on our website:
https://neighborhooduu.org/religious-education/youth-religious-education/

Our Whole Lives (OWL)
This program provides comprehensive sexuality education in an age-appropriate
th
manner to children and youth in kindergarten through 12 grade. This year we
were thrilled to bring back OWL! We were able to complete all the classes that
were paused in March of 2020 and do a whole new round of classes! Social
distancing made it hard for OWL classes to be as fun and group based as usual.
Next year we look forward to getting more OWL teachers trained. The UUA is
now offering OWL Teacher Trainings online, which makes them way more
convenient. For more information, please contact Matt Vasko at
mvasko@neighborhooduu.org or visit this page on our website:
https://neighborhooduu.org/religious-education/youth-religious-education/

Yoga
The goal of this group is to provide a weekly
practice of yoga for members and friends of
Neighborhood Church, that is accessible to
everyone. We provide an opportunity to connect
in community and enjoy the physical and
spiritual benefits of yoga practice. This year the
classes on Zoom have been consistently
attended, with new members joining
periodically. Next year we look forward to
exploring the possibility of meeting on campus,
while maintaining the on-line class for
convenience. We are always open to welcoming new members. For more
information contact Mary Brennan at: mbrennan412@gmail.com or text/call
(323) 394-2144.
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Mindfulness Corner
The goal of this group is to increase the awareness of living mindfully. This year it
was wonderful to see the desire of members to learn how to be more mindful by
utilizing the techniques shared in the group. Our attendance was lower than
usual, presumably due to COVID. We look forward to welcoming new members!
For more information, please contact group leader Maggie Thomas
Maggie.thomas@charter.net.

Writing Group
The goal of this group is to help people to reflect on their own inner truths
through writing. This year we were so excited to be able to read a few pieces we
wrote during a Sunday service. Unfortunately meeting on Zoom did not work for
this group. Our goal for next year is to be able to attract more members to join
us! No writing experience is required, and all levels are welcome. For more
information, please contact Lexi Schwede at Alexis.schwede@gmail.com.
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Fellowship and Spiritual Growth
Chalice Circles
Chalice Circles bring groups of 8-10 members and friends of Neighborhood
together in a regular spiritual practice. While
reflecting upon topics such as gratitude, God,
hope, and forgiveness, you examine your own
beliefs and feelings. By sharing these beliefs
and feelings you connect with other members
of your Circle on a deeper level than could be
achieved through casual conversation. This
year we were able to have some groups meet
in person rather than on zoom! We also
experimented for the first time offering a
“drop-in” group that was hybrid. Next year we
hope that all Circles will be able to meet in person safely. Be on the lookout for
Chalice Circle registration in the fall! For more information contact Nancy Collins
at nancyfcollins@gmail.com.

Neighborhood People of Color (NPOC)
Neighborhood People of Color provides support and fellowship for BIPOC (Black,
Indigenous, and People of Color) members and friends of Neighborhood
Unitarian Universalist Church (NUUC). This year we were pleased to welcome
Neighborhood’s Ministerial Intern, Angeline Jackson, into our group. We also
enjoyed gathering with the 8th principle committee. Our attendance online was
low, and we look forward to gathering in person next year. We are open to
accepting new BIPOC members. For more information, please contact Gail Shand
at gail.shand@gmail.com.
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CUUPS Open Heart Grove Chapter of CUUPS
The goal of CUUPS is to welcome members of the community interested in
learning, growing, and participating in earth-based spirituality. The highlight of
this year was the virtual service we prepared for the church on March 21, 2021.
It was challenging to try and answer the call to the community's desire for hybrid
events. The hybrid was born out of trying keep everyone connected as much as
possible. Next year we look forward to gathering back in person, rekindling the
community, and addressing the varied needs of our members. We are always
open to new members joining. For more information, contact Jenn Morris at
nuucuups@gmail.com or visit the CUUPS Facebook Group:
https://www.facebook.com/groups/OpenHeartGrove

Coffee Klatch
The purpose of this group is to provide midweek
connection and a caring space for members.
During this year we helped each other through
some pretty tough times. It felt good to be there
for one another and to be supported in times of
need. It was a challenging year as members in
the Klatch lost family members. Next year we
look forward to continuing to offer community,
and a caring place for connection. What's special
about our group is that folks can bring to the
table what is on their minds, or what they are holding in their hearts! We are
open to new members joining us. For more information, please contact Matt
Vasko at mvasko@neighborhooduu.org.
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GLOBE Forum (Global and Local Opinions Based on Evidence)
This group meets to discuss current events, politics, and world affairs. This year
we recommend that participants use The Economist as a source of news but
encouraged inputs from a wide variety of sources. We were pleased to be able to
keep offering lively discussions this church year. We look forward to hopefully
being able to meet in person next year. We are open to accepting new members.
For more information, please contact Jay Holladay at jayaholladay@gmail.com

Shakespeare Group
This group meets to share thoughts about the works of William Shakespeare.
Each month we gather on Zoom for a discussion dedicated to a single play. It
was challenging to not be able to meet in person. We have a lot to look forward
to including: A group outing to see Hamlet on
June 18 at the Antaeus Theatre in Glendale
(directed by one of our group members, Liz
Swain); Our seventh summer group gathering at
the Utah Shakespeare Festival, and completing
our third traversal of the canon by Christmas.
April 2022 marks the 10th anniversary of the
founding of our group! We are open to
accepting new members. For more information,
please contact: Lawrence Sparks at
sparks@bayofphysics.net.
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Camp de Benneville Pines Committee
The goal of this committee is to facilitate our
summer weekend at Camp de Benneville Pines.
In the absence of summer camp in 2021, our
group organized an in-person event on the
Neighborhood Church campus on August 28th,
2021. It was a huge success, drawing over 100
loyal camp participants and new church
members. Participants enjoyed a broad variety
of workshops and activities to keep the camp
spirit alive in the midst of the pandemic. Events
included kids water games and crafts for the
whole family, an ice cream social, wine and beer tastings, and a communal meal
followed by smores and a campfire. It was sad to not be able to go up to Camp
de Benneville Pines this year. We are looking forward to Summer Camp 2022
where we will be back in the mountains! Registration began in May. Camp will
th
th
take place on August 26 -28 , 2022. Our committee is open to accepting new
members. Please email Martin Mathews, committee leader, at
martin.mathews@wuhsd.org. You can also visit our Facebook Group
“NeighborhoodUU Summer Camp”.

Young Adult Group
The goal of this group is to bring together
UUs ages 21-35 years old in fellowship,
community, and spiritual exploration. This
group meets every other Wednesday at
7:30PM. We use the book “Becoming” by
Kayla Parker for readings to help guide us
conversation and friendship. This is a new
group that formed this year. We were so
thrilled with the turn out of 12 folks, and
look forward to growing more in the
upcoming year. For more information please contact Ginger Furey at
gfurey@neighborhooduu.org.
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Social justice
Foster Kids Helping Hands Project- ACAC
The Foster Kids Helping Hands (ACAC) project engages the congregation to
support children, teens, and young adults in the foster care system.
Neighborhood Church has “adopted'' three caseworkers from the Pasadena
Department of Children and Family Services (DCFS), who identify ways we can
help the children they serve. We provide
ongoing support throughout the year with
needs such as: Clothing, food, school supplies,
and gifts at holidays. In addition, we provide
ongoing assistance to young adults who are
aging out of the foster system and establishing
independent lives with few resources.
Neighborhood Church has been devoted to
helping local foster kids for more than twenty
years. The response of the congregation this
year has been uplifting. More than 100
members provided support during this past church year. All 50 children and
teens that we serve received gifts at holidays, as well as back to school clothing
and supplies. We were also able to step in and provide assistance when special
needs arose, such as when children came into the foster care system with no
possessions. The Religious Education program enthusiastically organized church
members to provide hundreds of needed hygiene kits and collected stacks of
gorgeous new books at the holiday pageant. Next year we look forward to
continuing to provide support for the kids we serve, as well as find ways to
support families so that kids do not end up in foster care. We will also be
exploring how to help young adults who have aged out of foster care and are
establishing independent lives. We are open to accepting new members. Please
contact Janice Partyka at jgpartyka@gmail.com
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Truth & Reconciliation Committee
The goal of this committee is to help the congregation explore, confront, and
reckon with the mixed legacy of Dr. Robert A. Millikan, using spiritual principles
and guidance. A highlight this year was how the committee began to publicize its
work outside of the congregation. We are proud to be a conscious model for
others of a truth and reconciliation process. The committee was saddened by the
passing of Irene Burkner, whose work triggered the founding of the committee.
Next year we look forward to deciding, with the congregation, on a new name
for the Cole House dining room and creating a transformative renaming ritual
and service. We are open to accepting new members. For more information,
please contact Donna Perkins at nuucdonna@gmail.com or learn more under the
Social Justice tab at neighborhooduu.org.

Esperanza
A cross-cultural, intergenerational approach to
building strong and sustainable communities
in underserved areas of Tijuana, Mexico with
construction of safe and dignified housing as
a fundamental pillar. This year we were
thrilled to be able to take our first trip in April
2022 since the onset of the Pandemic. It was
challenging to have a two and a half year
pause on this program due to COVID. Next
year we look forward to re-energizing the
program with larger groups participating this
coming fall and spring. We are open to accepting new members. For more
information, please contact Tres Izzard at izzard.tres@gmail.com or visit:
https://esperanzaint.org/
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Building Bridges Task Force
The goal of this Task Force is to forge interfaith relationships through joint
service projects and social events, through which we can learn to understand
and support each other. We aim to build relationships to bridge separations and
work towards building a diverse, multicultural, interfaith, beloved Community in
the Pasadena area. This year it was wonderful to reconnect with the
organization Miry's List and continue to maintain interfaith relationships
remotely and (occasionally) in person. It was challenging that we couldn't hold
our annual Building Bridges Interfaith Dinner & Conversation. We look forward to
holding the rescheduled Dinner in July, and moving forward with interfaith
service projects in the coming year. We are open to accepting new members. For
more information, please contact Bonnie Blustein by texting 626- 379- 3024,
emailing blustein@earthlink.net or on our public Facebook group “Building
Bridges”.

7 th Principle Committee
The Seventh Principle Committee initiates and supports environmental activities
at church and in the larger community. We explore ways to progress towards a
more just and sustainable future. A highlight
this year was at the June 6, 2021 annual
meeting, when the congregation passed the
endorsement of the Energy Innovation and
Carbon Dividend Act. Neighborhood
Unitarian Universalist Church of Pasadena
recognizes that human fossil fuel use is
creating a climate emergency that threatens
us all, and whose gravest effects are suffered
by the poorest. As Unitarian Universalists, we
affirm the inherent worth and dignity of
every person; justice, equity and compassion in human relations; and respect for
the interdependent web of all existence of which we are a part. In accordance
with these principles, and with the example already set by the Unitarian
Universalist Association, Neighborhood Church urged Congress to enact the
Energy Innovation and Carbon Dividend Act. Despite our efforts, Congress took

NUUC ANNUAL REPORT 2021-2022

60

no action on meaningful climate legislation. It was challenging for our
committee to not meet in person this year. Next year we look forward to
identifying and supporting local environmental priorities. In particular, getting
Pasadena Water and Power to set a goal of 100% carbon free power by 2030.
We are open to accepting new members. For more information, please contact
Peter Eisenhardt prme@charter.net or (626) 794-1160.

Civic Action Letter Writing Group
This group works with organizations like Vote Forward and FieldTeam6 to
register likely Democrats and encourage folks to register and vote. This year it
was uplifting to see the group keep each other accountable and encouraging
one another at monthly meetings. We discovered that Zoom isn't ideal, and we
look forward to making this a hybrid meeting eventually. Next year it would be
great to recruit and involve new members for upcoming mid-term elections. We
are open to accepting new members to the group. For more information, please
contact Ellen Rosenblatt at erosenblatt@neighborhooduu.org.
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Share the Plate Committee
Share the Plate (STP) is Neighborhood Church’s program to support communitybased social justice 501(c)3 organizations through outreach and member
donations at worship services. Recipient organizations are selected by the STP
committee based on church member nominations. This year the congregation
welcomed 17 community organizations to our worship services and contributed
nearly $30,000. We invite members to
nominate community organizations that
fulfill Neighborhood's social justice mission.
More nominations would be appreciated.
Next year we look forward to Increasing
support and engagement with community
organizations, returning to non-virtual plate
passing, and growing member involvement
with the organizations that we support. We
are open to accepting new members to the
committee. For more information, please
contact Randy Hall at rwhall@usc.edu.
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Committees and Working Groups
Finance
The goal of this committee is to ensure responsible use of the church's financial
resources to sustain us for the future. This year we worked together beautifully
as a team. Being able to rebuild our reserves and implement an effective
endowment policy. A highlight of this year was
having the hard discussions associated with
evaluating budgets in a productive and
respectful manner. We still had challenges
tackling longer term goals - like developing
staffing and compensation guidelines and
trying to separate our views of priorities from
our role of fiscal responsibility. Next year we
look forward to being able to focus on the
bigger picture items that we couldn't get to this
year; this will require having stable finances, so
we don't have to focus as much on shorter term issues. We are open to
accepting new members. For more information, please contact Andy Eaton at
treasurer@neighborhooduu.org.

Search Committee Selection Team
Our purpose was to engage and act on behalf of the congregation to select a
slate of seven congregants to serve on the Senior Minister Search Committee.
The slate will be voted on (approved) by the congregation at the annual meeting.
A highlight of the year was receiving 18 applications from congregants who were
interested in serving on the Search Committee. A challenge we encountered was
engaging the whole congregation in our solicitation for candidates. We look
forward to the launching of the Search Committee, and the excitement of
possibly having our next Senior Minister called by the end of the '22-'23 churchyear. We are not accepting new members to this committee. For more
information email the co-chairs; Frank Colcord (frank.colcord@gmail.com) or
Ferol Mennen (mennen@usc.edu) or visit the Transition page of the
Neighborhood website. https://neighborhooduu.org/ministerial-transition/
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Ministerial Transition Team
The goal of this team is to assist Neighborhood's Interim Minister in engaging
the congregation in the ministerial transition process. A highlight of the year was
bringing the congregation together to do the hard work of reconciling with the
misconduct of our previous Senior Minister. It was challenging to discern how
best to engage the congregation while in the throes of a pandemic. Next year
we look forward to assisting the Senior Minister Search Committee where
possible in their work. We are not accepting new members to this committee. For
more information email the co-chairs; Ferol Mennen (mennen@usc.edu) or Frank
Colcord (frank.colcord@gmail.com) or visit the Transition page of the
Neighborhood website. https://neighborhooduu.org/ministerial-transition/

Nominating Committee
The Nominating Committee exists to nominate candidates for open positions on
the Board. This year we had a great committee with respectful and thoughtful
deliberations and with all members contributing. It was challenging that all of
our meetings were via zoom and not in person. Next year we look forward to
continuing to identify highly qualified and diverse candidates for the Board. We
hope to achieve this in part by beginning our search process earlier in the year.
New members of the committee will be elected by the congregation at the
annual meeting. For more information, please contact Kevin Kroeker at
kkroeker59@gmail.com.
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8th Principle Steering Committee
The purpose of the 8th Principle Steering Committee is to provide opportunities
for learning and reflection on the affirmation and adoption of the proposed 8th
Principle for the Neighborhood community. A
highlight this year was the community
conversations that we hosted in the fall, along
with our worship service in February. COVID
restriction limited our ability to offer more
activities. Next year we look forward to
continuing anti-racism work within the
Neighborhood community, as we grow our
Beloved Community and become a welcoming
spiritual home for all. We are open to
accepting new members to our committee. For
more information, please email Taylor Chazan at tchazan@neighborhooduu.org
or visit the 8th principle page on our website https://neighborhooduu.org/8thprinciple-2/.

Governance Workgroup
The Governance Workgroup was formed with the goal of reviewing practices,
and understanding governance, at
Neighborhood Church. We held listening
sessions from January through March to hear
from members. Our workgroup then met several
times to discern together the role of governance
in our congregation. As was the case with most
groups, the ongoing pandemic presented
challenges for us. The next step is our
recommendations will go to the Board who will
determine what further action to take. The
workgroup will complete our task by the end of
June 2022. For more information, contact Vice President James Coomes at
vicepresident@neighborhooduu.org.
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Stewardship Committee
The goal of this committee is to act an an “umbrella group” connecting all
fundraising efforts throughout the church year. In this first year together, the
team prioritized possible fundraisers and re-launched a successful new Dining for
Dollars...and More! design. Omicron kept us from holding First Friday suppers,
more concerts, and program-related activities... stay tuned for those! Next year
we are excited to build a calendar of fundraising activities through the year and
embedding our values and community-building into all the ways we support the
church's financial health. We welcome new members to join us. For more
information, please contact Elizabeth Sadlon at email
president@neighborhooduu.org.

Planned Giving/Legacy Society
The main goal of our committee is to encourage members to put the church in
their end-of-life plan. We are pleased to announce that over this church year we
revised our Planned Giving Designation Form to include an exhaustive list of all
the options for members to give to the church in their end-of-life plan. It was
challenging that our committee was unable to meet face-to-face due to the
pandemic. This coming church year we look forward to increasing our legacy
membership and repairing the legacy society sculpture outside the sanctuary.
We are open to accepting new members to the committee. For more
information, please contact Committee Chair, Tom Petersmeyer, at
newtqp000@gmail.com or 818-248-6383.
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Lifespan Religious Education Committee
The LRE Committee helps guide the Director of Religious Education in his work.
Members of the committee also volunteer at the Religious Education Table on
Sunday mornings. This year the LRE Committee members were present to help
kick-off the return of in-person Youth Religious Education in September of 2021.
What a fun and joyous occasion! Due to COVID restrictions, we didn't get to host
our usual Religious Education Teacher Coffees this year. We look forward next
year to bringing back Teachers Coffee Hours in the fall! We are open to
accepting new members. For more information, please contact Matt Vasko at
mvasko@neighborhooduu.org.

Pastoral Care Ministry
The goal of pastoral care is to support
church members when in need, celebrate
joys and sorrows, and provide a listening ear.
The highlight of this year was our “Survey
Sunday” in the Fall. Despite COVID
restrictions, we had over a hundred people
sign up to volunteer for needed services. It
was challenging to not be meeting in person,
and not being able to hold memorial
services. Next year we look forward to
creating a more vital resource fair to support and educate our members on the
array of support services in our Pasadena community. Currently the committee is
not open to new members. However, we always welcome volunteers who are
willing to donate time or a meal to members in need. To contact pastoral care
please utilize the form found on the Pastoral Care Page of the website:
https://neighborhooduu.org/pastoral-care/.
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COVID Task Force
The goal of this task force is to recommend policies related to COVID 19. We aim
to keep our congregation safe, while at the same time encouraging community.
This year we were thrilled to be able to make the original decision to return to in
person services. It was challenging to manage the continuation of the pandemic
and the necessity of continuing to recommend masking during services. We look
forward to having the pandemic at a place where we can return to more normal
functioning. We are not accepting new members to this group. For more
information, please contact Ferol Mennen at mennen@usc.edu.

Gardening “Dirt Divas”
Our goal is to focus on campus beautification. This year we successfully planted
two small plots next to the house, and constructed a path through one of them.
We look forward to being on campus more, and finding ways to bring out the
beauty on our grounds. We are open to accepting new members! For more
information, please contact Sue Iri at sirigrafx@gmail.com.

Right Relations
Right Relations is here to support the congregation in maintaining relationships
which reflect our Principles. This year we supported various ethics questions
within the congregation, and held Covenant Meetings. A challenge for us was
when we had a request for our intervention which was not resolved due to one
party being uninterested in resolution. Next year we look forward to supporting
any members with Right Relations queries. We are open to accepting new
members to the committee. For questions, please contact
rightrelations@neighborhooduu.org.
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Section IV: Program Staff Highlights
Matt Vasko, Director of Religious Education
My role is to oversee lifespan Religious Education, which includes Youth Religious
Education, Adult RE, and All Ages RE. My
biggest joy this year was coming back in person!
I am also excited by the great success we had
in starting up Family Chapel this year; It has
been an absolute joy! Having to go virtual in
January was a big challenge. Looking forward,
Neighborhood UU Church was fortunate
enough to be awarded a grant to bring UU
Wellspring to NUUC. Next year I look forward to
launching and co-leading that with Intern
Minister Angeline Jackson. Together, we hope to
help guide members through deep and
thoughtful reflection and transformation. Please contact me by email at:
mvasko@neighborhooduu.org

Dr. Zanaida Robles, Director of Music
My role is to plan and prepare music for all Sunday services; Conduct
Neighborhood Chorus; oversee Neighborhood
Bells, and the Neighborhood Youth Choir. This
past year the Sunday morning services have
been the most memorable and fulfilling part
of my job. It's like magic happens every week!
Having to shift back to virtual services in
January was extremely difficult. Next year I
look forward to bringing more performances
and special music events to campus. I can be
reached by email at:
zrobles@neighborhooduu.org.
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Sue Iri, Pastoral Care Coordinator
My role is to coordinate our team of
volunteers in supporting our church
community during times of need. Meals, rides,
support, and memorial receptions, are just a
few of the services we provide. One of the
activities that stands out the most this year
was our work with the family of Clarli Wilson
for her memorial recently. It was challenging
to navigate the continuing concerns of COVID
and its variants. Next year I look forward to
continuing to support our community as needs arise. I personally am also
looking forward to a trip to Big Sur! I can be reached by email at:
sirigrafx@gmail.com

Ginger Furey, Membership and Communications Manager
My role is to provide support to visitors and members in connecting with our
Neighborhood community & UU faith. I provide oversight of opportunities for
engagement and volunteerism. I also
manage our church communications such as
the Thursday weekly newsletter, Under the
Hood, Neighborhood website, and social
media accounts (Facebook and Instagram).
This year a highlight was starting our Young
Adult Group for folks ages 21-35 years. I was
also thrilled to welcome new members who
joined us (despite the pandemic challenges!)
I enjoyed getting to (finally) meet so many of
you in person, and having our welcome table
back up and running! Next year I look forward to growing our membership
committee (please reach out if you are interested). On the communications front,
it was wonderful to work with Starke Marketing to successfully launch our new
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website and logo design. I am looking forward to finding creative and innovative
ways to ensure our communications are reaching you all in a way that is helpful
and informative. The best way to contact me is by email at:
gfurey@neighborhooduu.org.

Elizabeth Richer Campo, Operations Director
My role is to manage HR, accounting, and the great staff who do events,
facilities, maintenance and bookkeeping. This
year what stands out most for me is being
part of reopening the church and meeting
people in person! The hardest part of this past
year was having to close to in person activities
for a month. In 22/23 I look forward to
expanding our use of technology to help make
it easier to build our foundation. Email is the
best way to find me
ecampo@neighborhooduu.org

Angeline C. Jackson, Neighborhood’s Ministerial Intern
As an Intern Minister (or Ministerial Intern), I am learning what it means to be a
UU minister by doing many of the duties of an
ordained minister including: Preparing and
leading worship, conducting rites of passage,
providing pastoral care, and learning about
church administration. As an intern, I have the
privilege to work with, learn from, and be
supervised by Rev. Dr. Cooley. This internship
takes place during the second and third years of
my Master of Divinity degree. This year, the
activities of the 8th principle committee stand
out for me, particularly the Zoom listening
sessions we had. It was hard to hear the experiences that were shared, yet there
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was still such hopefulness and determination that NUUC could live into its
values. The delay of my physical presence in Pasadena has been a challenge.
Despite being so geographically distant from you all, Zoom provided an
opportunity to engage in the various committees, meet many of you, and
participate in worship with you. The first thing I look forward to in the upcoming
church year is being physically present and in community with you. I look
forward to growing and learning with you beyond the squares on the laptop
screen. I am also excited about co-leading the Wellspring program with our DRE,
Matt Vasko. The best way to contact me is by email at:
ajackson@neighborhooduu.org

Social Justice
Social Justice and Inclusion Coordinator Luis Sierra Campos supported our many
social justice activities through February 2022. Highlights of the year included
returning to some in-person activities, and welcoming artists and guests on
campus to re-interpret our history with homeLA. With Luis' departure, we
launched a process to envision together how social justice can contribute to our
community going forward. Led by the Living Our UU Principles Planning Group,
this effort is gathering input through interviews, a survey, and discussions.
Contact Rev Terasa with any questions tcooley@neighborhooduu.org.
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