Director of Lifespan Faith Engagement
Neighborhood Unitarian Universalist Church

Reports to: Senior Minister, Rev. Dr. Omega Burckhardt
Directly Supervises: LFE Assistant, LFE Teachers, Childcare Staff, Lay Leaders
Status: 30 Hours a week , benefits eligible
FLSA: Non -Exempt
Compensation: $32 - 35.50 hourly
Job Summary
Essential Functions:

Other

Work closely with Senior Minister to provide lifespan faith formation and
engagement

Plan and lead some intergenerational worship services, create and lead
appropriate Time for All ages in worship services

Supervise and train LFE Assistant, LFE Teachers, Childcare Staff, and recruited
lay leaders Teach and supervise OWL curriculum and teachers

Maintain administrative and budgetary records for Faith Engagement program
area, including hours reporting for staff

Maintain and monitor Safe congregations and other LFE policies

Serve as staff lead for congregational groups as determined by updated
organizational flow chart

Be on campus three of four Sundays a month including holidays (Easter,
Christmas Eve, etc.), attend Wednesday staff meetings in person, maintain
in-person work hours, occasional duties related to some events outside direct
role to facilitate teamwork and cohesion

Responsibilities:

Attend weekly supervisory meetings

Communicate effectively with congregation about LFE program

Create and meet regularly with LFE Advisory Committee

Maintain relationship with regional colleagues and UUA/LREDA teams
Attend appropriate trainings and continuing education in the areas of faith
formation and engagement

Evaluate and recommend new curricula, as appropriate, and maintain working
knowledge of current UU best practices for pedagogy and collegiality

Align lifespan programming to mission/vision of church community and Board
leadership



Host some intergenerational activities throughout the year (i.e. “game nights” or
other)
Support and manage both paid and volunteer assistants.

Minimum Qualifications:

Credentialing, extensive experience or degree in education or religion with
considerable relevant experience in both preferred

Experience in an educational capacity in a medium to large congregation
Demonstrated understanding of managing staff and volunteer leaders
Understanding of congregational systems

Demonstrated understanding of Unitarian Universalism and possess ability to talk
about shared values, trends, and faith formation

Ability to use administrative tools (Google suite, etc.)

Physical Requirements:

Able to navigate a variety of spaces—virtual and in person—to meet with
membership (ability to correspond via email and answer phones, for example)
Able to communicate publicly with some ease and comfort to lead worship

Core Competencies:

Mission Ownership: Supports and contributes to the overall mission of
Neighborhood Unitarian Universalist Church. Can articulate values, principles,
and major trends of Unitarian Universalism. Is able to articulate these to new and
current members. Behaves in a way that is congruent with these values and
mission.

Self-Differentiation: Demonstrates strong and appropriate personal boundaries
in relationships. Understands and shows effective boundaries in dual-relationship
scenarios. Is emotionally mature. Can maintain a non-anxious presence during
turmoil.

Team Orientation: Recognizes importance of and participates in staff and lay
leader group goals. Demonstrates interest and skill in team environments and
promotes church mission and goals. Promotes healthy working relationships and
avoids triangulation with staff and lay leaders.

Conflict Management: Understands how to work with a variety of people and
roles and how to negotiate conflicting interests of different groups. Is able to build
consensus and find common ground with minimal anxiety. Seeks intersectional
ways of engagement.

Initiative: Identifies and makes plans for the fulfillment of projects around
engagement. Sets achievable and meaningful objectives for self and others.



e Interpersonal Skills: Establishes good working relationships with others, staff
and congregants. Builds appropriate rapport and can serve as thoughtful and
attentive listener. Considers the impact of actions, and is approachabile.

e Verbal and Written Communication: Is able to communicate clearly and
effectively in a variety of settings. Recognizes a variety of communications styles
and what is appropriate in different situations.

e Strategic Management: Is future oriented and can visualize the large picture.
Identifies and prioritizes strategic objectives and mission of NUUC.

Benefits:
e Medical, Dental and Vision insurance covered for employee.
e Matched 401(k) for all qualified employees.
e Vacation and sick leave.
e 12 paid holidays.

To apply for this role, please send a Cover Letter and CV with two references to
employment@neighborhooduu.org. This is a rolling application process; it will be open
until filled.

Please note: Research shows that women and individuals from underrepresented
backgrounds often apply to jobs only if they meet 100% of the qualifications. We
recognize that it is highly unlikely that an applicant meets 100% of the qualifications for
a given role. Therefore, if much of this job description describes you, then you are highly
encouraged to apply for this role.



